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What is the Nurse Licensure Compact?

On April 21, 2023, Gov. Jay Inslee signed the Substitute Senate Bill 
(SSB) 5499 Multistate Nurse Licensure Compact (NLC) into law. 
Washington is the 40th jurisdiction to enact the NLC.

The NLC increases access to care while maintaining public 
protection at the state level. Under the NLC, nurses with an active 
multistate license (MSL) can practice in other NLC states/ 
territories, without obtaining additional licenses. The state which 
is the primary state of residency (or home state license for military) 
issues multistate licenses. 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flawfilesext.leg.wa.gov%2Fbiennium%2F2023-24%2FPdf%2FBills%2FSession%2520Laws%2FSenate%2F5499-S.SL.pdf%3Fq%3D20230504150946&data=05%7C01%7CAmber.Zawislak%40doh.wa.gov%7Ca50aa6b9aa1245e4abae08db71d67367%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638228939069852304%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=8oiIBoj484JWHgixXcsTtkhk99Ra%2FYkETWe2boSReB0%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flawfilesext.leg.wa.gov%2Fbiennium%2F2023-24%2FPdf%2FBills%2FSession%2520Laws%2FSenate%2F5499-S.SL.pdf%3Fq%3D20230504150946&data=05%7C01%7CAmber.Zawislak%40doh.wa.gov%7Ca50aa6b9aa1245e4abae08db71d67367%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638228939069852304%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=8oiIBoj484JWHgixXcsTtkhk99Ra%2FYkETWe2boSReB0%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flawfilesext.leg.wa.gov%2Fbiennium%2F2023-24%2FPdf%2FBills%2FSession%2520Laws%2FSenate%2F5499-S.SL.pdf%3Fq%3D20230504150946&data=05%7C01%7CAmber.Zawislak%40doh.wa.gov%7Ca50aa6b9aa1245e4abae08db71d67367%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638228939069852304%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=8oiIBoj484JWHgixXcsTtkhk99Ra%2FYkETWe2boSReB0%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nursecompact.com%2Fabout.page&data=05%7C01%7CAmber.Zawislak%40doh.wa.gov%7Ca50aa6b9aa1245e4abae08db71d67367%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638228939069852304%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=lIK9aWITxFA2%2FmwWvrhL%2FYWuoEAMRLcY1VoSYcEe67Q%3D&reserved=0


Phase 1: Accept 
nurses with an 

active multistate 
license (MSL) from 
other states to WA

June 16, 2023
Initial communication 

to employers and 
NCSBN

July 14, 2023
Implementation plan 
and rules review at 

the NCQAC Meeting

July 24, 2023
Active MSL nurses 

can work in WA 
(without WA license)

September 1, 2023
Mandatory 

employers must 
report MSL nurses to 

NCQAC

Phase 2: Issue 
MSL to nurses in 

WA

TBD
NCQAC rulemaking 
to implement NLC  

TBD
NCQAC coordination 

with IT to develop 
MSL application and 
complaint processes

Ongoing
NCQAC outgoing 

communication and 
website updates

TBD
NCQAC accepts MSL 

applications and 
issues MSL

Washington State
Nurse Licensure Compact Implementation Plan

Updated June 15, 2023

Additional 2023 Key Dates:
• July 24: WA BON Name Change, WCN surcharge begins
• September 30: Comparison of Nurse Practice Acts by NLC State, link to all NLC rules, and display 

Interstate Commission meeting information on BON website.



Employers Required vs Encouraged 

• Hospitals                  (Chapter 70.41 RCW (SSB 5499, Sec. 24))
• Private Establishments (Chapter 71.12 RCW (SSB 5499, Sec. 25))
• Ambulatory Surgical Facilities (Chapter 70.230 RCW (SSB 5499, Sec. 26))
• Nursing Homes (Chapter 18.51 RCW (SSB 5499, Sec. 27))
• Assisted Living Facilities (Chapter 18.20 RCW (SSB 5499, Sec. 28))
• Hospice Care Centers (Chapter 70.127 RCW (SSB 5499, Sec. 29))
• Adult Family Homes (Chapter 70.128 RCW (SSB 5499, Sec. 30))
• Nursing Pools (Chapter 18.52C RCW (SSB 5499, Sec. 31))

Mandatory employers include:

For mandatory employers, reporting is a legal requirement and 
enforceable by DSHS/DOH after September 1, 2023.

All employers are encouraged to report

https://app.leg.wa.gov/RCW/default.aspx?cite=70.41
https://app.leg.wa.gov/RCW/default.aspx?cite=71.12
https://lawfilesext.leg.wa.gov/biennium/2023-24/Pdf/Bills/Session%20Laws/Senate/5499-S.SL.pdf?q=20230518220527
https://app.leg.wa.gov/RCW/default.aspx?cite=70.230
https://lawfilesext.leg.wa.gov/biennium/2023-24/Pdf/Bills/Session%20Laws/Senate/5499-S.SL.pdf?q=20230518220527
https://app.leg.wa.gov/RCW/default.aspx?cite=18.51
https://lawfilesext.leg.wa.gov/biennium/2023-24/Pdf/Bills/Session%20Laws/Senate/5499-S.SL.pdf?q=20230518220527
https://app.leg.wa.gov/RCW/default.aspx?cite=18.20
https://lawfilesext.leg.wa.gov/biennium/2023-24/Pdf/Bills/Session%20Laws/Senate/5499-S.SL.pdf?q=20230518220527
https://app.leg.wa.gov/RCW/default.aspx?cite=70.127
https://lawfilesext.leg.wa.gov/biennium/2023-24/Pdf/Bills/Session%20Laws/Senate/5499-S.SL.pdf?q=20230518220527
https://app.leg.wa.gov/RCW/default.aspx?cite=70.128
https://lawfilesext.leg.wa.gov/biennium/2023-24/Pdf/Bills/Session%20Laws/Senate/5499-S.SL.pdf?q=20230518220527
https://app.leg.wa.gov/RCW/default.aspx?cite=18.52C
https://lawfilesext.leg.wa.gov/biennium/2023-24/Pdf/Bills/Session%20Laws/Senate/5499-S.SL.pdf?q=20230518220527


Private Establishment

● Private Establishment (RCW 71.12.455, Definitions) means:

○ (a) Every private or county or municipal hospital, including public hospital 
districts, sanitariums, homes, psychiatric hospitals, residential treatment 
facilities, or other places receiving or caring for any person with mental 
illness, mentally incompetent person, or chemically dependent person; 
and

○ (b) Beginning January 1, 2019, facilities providing pediatric transitional 
care services.



Mandatory 
Employer 

Requirements

Mandatory employers who have hired, or wish 
to hire, nurses that will work only with an 
active multistate license (without a WA state 
license) are required to:

● Verify and report MSL nurses to the board.

● Attest that the nurse has completed the 
required Suicide Prevention Training.

● Attest that the nurse has submitted their 
demographic data.

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdoh.wa.gov%2Fpublic-health-healthcare-providers%2Fhealthcare-professions-and-facilities%2Fsuicide-prevention&data=05%7C01%7CAmber.Zawislak%40doh.wa.gov%7Ca50aa6b9aa1245e4abae08db71d67367%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638228939069852304%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=i1A5bP8fZjM6UCXwIEwn8FNqZOobpTVEwIB%2F3BH4F9A%3D&reserved=0


Important Information for Mandatory Employers

Mandatory employers may begin reporting MSL nurses to the board as of July 
24, 2023, and are required by law to report no later than September 1, 2023.

After September 1, 2023, reporting must occur within 30 days of employment

Form available for mandatory employers to be able to attest to these 
requirements via the Employer Compliance Form.

As of July 24, 2023:



Employer Compliance Form

• Mandatory employers are able to use the 
Employer Compliance Form to:

•  Verify and report MSL nurses to the board.
• Attest that the nurse has completed the 

required Suicide Prevention Training.
• Attest that the nurse has submitted their 

demographic data.
• We encourage all employers to report, even if 

not required.

https://doh.wa.gov/public-health-healthcare-providers/healthcare-professions-and-facilities/suicide-prevention/training-programs/model-list

https://doh.wa.gov/public-health-healthcare-providers/healthcare-professions-and-facilities/suicide-prevention/training-programs/model-list


Suicide Prevention Training

• A six-hour suicide prevention training is required 
for nurses that work for mandatory employers as 
a condition of employment.

• Please see the Washington Model List for 
acceptable suicide prevention training courses. 

Profession Hours of Training 
and Frequency

Core Training Components 
and Content

Licensed practical nurses (LPN),
registered nurses (RN) and
advanced registered nurse 
practitioners (ARNP)
- certified registered nurse 
anesthetists are exempt
* began January 1, 2016

Six hours one time

• Suicide assessment, 
treatment and 
management

• Imminent harm via 
lethal means or self-
injurious behaviors

• Content on veterans

https://doh.wa.gov/public-health-healthcare-providers/healthcare-professions-and-facilities/suicide-prevention/training-programs/model-list

https://nursing.wa.gov/licensing
https://nursing.wa.gov/licensing
https://nursing.wa.gov/licensing
https://nursing.wa.gov/licensing
https://doh.wa.gov/public-health-healthcare-providers/healthcare-professions-and-facilities/suicide-prevention/training-programs/model-list


Multistate Demographic Data Survey

• As a condition of employment, nurses with an active 
out-of-state multistate license, employed by mandatory 
employers, working in Washington are required to 
complete the board’s demographic data survey. 

• For mandatory reporting employers, it is a legal 
requirement to attest that nurses with an active out-of-
state multistate license (without a WA state license) has 
completed this requirement. 

• This survey was built with the current demographic 
data survey questions that Washington state licensed 
nurses answer via Nursys E-notify as required by WAC 
246-840-015.

https://nursing.wa.gov/licensing/multistate-license/multistate-license-employers
https://nursing.wa.gov/licensing/multistate-license/multistate-license-employers


• Nursys is the only national nurse 
licensure and disciplinary database. 
As a primary source equivalent, the 
data is provided directly from the 
boards of nursing

• Primary Source Verification
• If you are verifying an active RN 

or LPN multistate license in 
another state, please access the 
National Council of State Boards 
of Nursing’s verification 
webpage, Nursys.com.

• Primary source verification of 
licensure for an RN or LPN 
practicing with an out of state 
MSL is not available on the 
Provider Credential Search.

NURSYS.com

https://www.nursys.com/




NURSYS E-Notify
● Nursys e-Notify is a free service for 

institutions who want to receive 
automated nurse license status updates. 

● Nursys e-Notify informs you if your 
employed RNs or LPN/VNs receive public 
discipline or alerts from their licensing 
jurisdiction(s). It also notifies you if 
licenses are expiring.

● Nursys e-Notify is a free, convenient way 
for nurses to keep up-to-date with their 
professional licenses.

https://www.nursys.com/EN/ENDefault.aspx

https://www.nursys.com/EN/ENDefault.aspx


Who’s responsible to report MSL nurse information?

The bill requires specific employers to report MSL nurse information to the Board of 
Nursing as a condition of employment. 

The employer is: a person or company that provides a job paying wages or a salary to 
one or more people. “Employer.” Merriam-Webster.com Dictionary, Merriam-Webster, 
https://www.merriam-webster.com/dictionary/employer. Accessed 19 Jul. 2023.



Travel Nurse Scenario Example

Travel nurse working 
in WA with MSL and 

WA license
May let WA license 
expire after 7/24/23

If remain in WA, will 
make WA PSOR and 

apply for WA MSL 
once available

There is currently no limit on the timeframe to declare primary residence (PSOR), however the Interstate 
Commission of Nurse Licensure Compact Administrators (ICNLCA) is considering rules that would limit this 
timeframe to 60 days. More information will be shared if/when this rule is passed, which may be as soon as August.



NLC Employer Accountability for Travel Nurses

• Ensure nurses 
complete suicide 
education & 
demographic data

• Complete Employer 
Form for all MSL 
nurses

• Develop process for 
facility to obtain 
verification of MSL 
employer form 
completion from 
pool

• May review 
licensure 
verification via 
NURSYS*

• Request 
verification of 
licensure process 
as part of routine 
HR file review

Nursing Pool Facility Surveyor

*Accrediting bodies may 
request facility verification 

of licensure



Next Steps

Certificate of Completion – Coming Soon!

Name Change Transition from NCQAC to WA BON (ongoing)

Next Webinar:
Friday, August 4, 2023, from 12:30 p.m. – 2:00 p.m.



Questions?
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